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	   Certificate, Nursing Assisting (C1.ANA1)
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	   Certificate, Vocational Nursing ADN to VN Elective (C2.AVN2)
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	   Certificate, Vocational Nursing (C2.PRN2)
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     Some Courses Offered


Definition of Occupation:

Registered nurses (RNs) work to promote health, prevent disease, and help patients cope with illness.  They are advocates and health educators for patients, families, and communities.  
Description of typical work activities/transferable skills:

· Observe, assess, and record symptoms, reactions, and progress in patients
· Assist physicians during surgeries, treatments, and examinations

· Administer medications

· Interview patients and their families and take history

· Perform physical examinations for assessment purposes 

· Assist in convalescence and rehabilitation

· Develop and manage nursing care plans

· Instruct patients and their families in proper care

· Assists individuals and groups take steps to improve or maintain their health

· Identify and refer patients to community resources for continuation of care and/or maintenance of health

· Participate in activities that prevent disease and promote health in the community

Levels of Education:

Certificate:  N/A
Associate:  Associate of Applied Science Degree
For information on Certificates that can be earned in the Nursing field please refer to the LVN and Nursing Assistant career sheets.
PLEASE NOTE:  Baccalaureate programs, such as bridge programs or transition programs, have pathways designed for the A.D.N. graduate that gives credit for coursework completed at the associate degree level.  Students can complete these programs within a year to a year and a half to earn a bachelor’s degree.
Special Admissions/Prerequisite Courses: 

· Must pass THEA, be THEA exempt or complete NHMCCD Student Success Initiative

· Completion of the following courses with a minimum grade point average of 2.5 or higher: BIOL: 2401, BIOL 2402, BIOL 2420, ENGL 1301, PSYC 2301, PSYC 2314, SOCI 1301 and RNSG 1301; no grades below a C are accepted.  In addition, there are other courses that must be completed prior to enrolling in nursing courses.
· BIOL courses cannot be older than 5 years and repeated no more than once during that time period.

· Possess current Texas License as a Licensed Vocational Nurse OR current National Registry EMT Paramedic Certification OR current Texas Department of Health EMT Paramedic Certification OR current Texas Department of Health Paramedic License.
· Submission of all transcripts from colleges attended other than NHMCCD.

· Be currently employed as an LVN or paramedic OR have graduated from an LVN or paramedic educational program within the past year.

· Must have completed the Hepatitis B immunization series prior to patient contact.

· Must pass a criminal background check prior to enrollment in the program.

Please refer to the current catalog or campus website for complete requirements and application process/deadlines.

Method of Delivery:  

 FORMCHECKBOX 
  Traditional/On-Campus

 FORMCHECKBOX 
  Distance Learning

 FORMCHECKBOX 
  Distance Learning and Traditional

 FORMCHECKBOX 
  Fast - Track

Some typical job titles for Nursing:
Certificates: 

· Vocational Nurse, Nurse Assistant (See Career Information Sheet for these programs)







Associate Degree:
· Registered Nurse
Types of Companies that typically hire graduates:

· Hospitals
· Schools

· Nursing Homes

· Health Care Benefits Provider

· Hospice Organizations

· Industry

· Private Homes

· Camps

· Long-Term Care Facilities

· Physician’s Office

Workplace Skills:

A medium level of the following are needed:
· Caring, responsible, sympathetic, and detail-oriented
· Ability to supervise others

· Emotional stability to cope with human suffering, emergencies, and other stresses

· Ability to move and lift 50 lbs.

· Ability to use good judgment and negotiation skills

The following information is provided for individuals seeking career counseling.  The MBTI provides information regarding an individual’s personality preferences and the Holland code provides information regarding an individual’s interest.  If you are interested in learning more about how your interests and personality fit in with this and other career options, please see a career counselor at any of the NHMCCD campuses

Myers-Briggs Type (MBTI):
· INFJ 
· ESFP

· ENFP

· ENFJ
Holland Interest Code:

· Social 
· Investigative
Working Condition Requirements:

Most nurses work in clean climate controlled facilities. They usually work 8-hour or 12-hour shifts; most of this is on their feet. The caring for sick or injured patients is demanding work. Patients can often be irritable or depressed; even then nurses must remain composed and compassionate.
Industry Certification/Licenses:

Criminal background checks are required prior to taking the licensure examination.  It is the Board of Nurse Examiners for the State of Texas that determines the eligibility of the candidate to sit for the exam.  All states require a license to practice nursing. Licensure is acquired after completion of nursing school and passing a national exam.
Earnings:

National average earnings for RN’s  is $62,480, average earnings in Houston are $59,720. 
National Average earnings for LVN’s/LPN’s is $38,940, in Houston $37,360.
Registered Nurse - 2007 National Average Annual earnings:
	Average Annual Wage
	$62,480

	Average Annual Range
	$49,810 to $73,170 

	Average Hourly Wage
	$30.04 


Licensed Vocational/Practical Nurse – 2007 National Average Annual earnings:
	Average Annual Wage
	$38,940

	Average Annual Range
	$32,310 to $45,300 

	Average Hourly Wage
	$18.72 


Median annual earnings of licensed practical nurses were $36,550 in May 2006. The middle 50 percent earned between $31,080 and $43,640. The lowest 10 percent earned less than $26,380, and the highest 10 percent earned more than $50,480. Median annual earnings in the industries employing the largest numbers of licensed practical nurses in May 2006 were:
	Employment services
	$42,110

	Nursing care facilities
	38,320

	Home health care services
	37,880

	General medical and surgical hospitals
	35,000

	Offices of physicians
	32,710


Source:  Choices, access.bridges.com/choices, 2008-09; Bureau of Labor Statistics www.bls.gov 2008-09 edition

PLEASE NOTE:  Earnings and salaries will vary with industry, region and experience of employee.

Employment Outlook:
The employment change from 2006 to 2016 is estimated to be +23.4%. 
(The National average for all occupations is +13%).  In Houston, over the next 10 years, nursing is expected to grow 28%.  
Nursing is one of the most trusted and prestigious careers according to the U.S. News.  It is considered one of 25 occupations with the fastest growth rate in the nation.  Job opportunities are expected to be very good.  In fact, more new jobs are expected to be created for RNs than for any other occupation.  
Employment of LPNs is projected to grow faster than average. Overall job prospects are expected to be very good, but job outlook varies by industry. The best job opportunities will occur in nursing care facilities and home health care services, while applicants for jobs in hospitals may face competition. Replacement needs will be a major source of job openings, as many workers leave the occupation permanently. 
Employment of RNs is expected to grow much faster than the average for all occupations through 2016 and, because the occupation is very large, many new jobs will result. In fact, registered nurses are projected to generate 587,000 new jobs, among the largest number of new jobs for any occupation.

Source:  Choices, access.bridges.com/choices, 2008; Bureau of Labor Statistics www.bls.gov 2008-9 edition
